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Legislative Context 
The Equality Act 2010 
 

Guidance 
In line with The Equality Act 2010, this policy seeks to ensure that this school provides equal 
opportunity for all children and adults, giving due regard to groups with ‘protected 
characteristics’, in terms of gender, race, disability, sexual orientation, religion/belief, age, 
gender reassignment, pregnancy/maternity and marriage/civil partnership, in accordance with 
the Act. 
 

Public Sector Equality Duty Statement 
 
Our school takes due regard of its duties under the Equalities Act 2010 to; 

 Ensure that there is no discrimination and other conduct prohibited by the Act 

 That through our policies and procedures we advance equality of opportunity between 
those who share a protected characteristic and those who do not 

 That we foster good relations across all characteristics between those who share a 
protected characteristic and those who do not. 

A detailed explanation of what the statement means in practice is given below. 
 

MISSION STATEMENT 
We aim to provide a learning environment where all children can achieve their highest 
potential and to foster a climate where all children, regardless of any differences, are 

treated equally, feel secure and can grow in confidence and self-esteem. 

 

Aim and objectives 
 
Equality of opportunity at Greenbank Primary School is about providing equality and 
excellence for all in order to promote the highest possible standards of achievement. Equality 
of opportunity applies to all members of our school community – pupils, staff, governors, 
parents and community members.  
 
We aim to promote equality of opportunity and good relations across all aspects of school life. 
 
We do this by:  

 Creating an ethos in which pupils and staff feel valued and secure;  

 Building self-esteem and confidence in our pupils, so they can use these qualities to 
achieve their full potential and become rounded citizens of the wider community;  

 Having consistent expectations of the pupils and their learning;   

 Removing or minimising barriers to learning, so that all pupils can achieve;  
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 Ensuring that our teaching takes into account the learning needs of all pupils through 
our curriculum and lesson planning;  

 Actively tackling discrimination and promoting equality through our curriculum;  

 Making clear to our pupils what constitutes aggressive and discriminatory behaviour;  

 Ensuring class and school resources reflect society as a whole;  

 Having clear procedures for dealing with discriminatory incidents and that these are 
understood by all; 

 Ensuring that all pupils develop mutual respect through the school ethos, teachings and 
adult example. 

 
These aims are designed to ensure that the school meets the needs of all of its community, 
taking account of the nine protected characteristics; race, disability, sex, age, religion or belief, 
sexual orientation, pregnancy, maternity and gender reassignment. It is important that in this 
school we meet the diverse needs of pupils to ensure inclusion for all and that all pupils are 
prepared for full participation in a multi-ethnic society. 
 
Our Schools Commitment to Equality for all is by:  

 Ensuring that all pupils and staff are encouraged and able to achieve to their full 
potential;  

 Respecting and valuing differences between people;  

 Preparing pupils for life in a diverse society;  

 Acknowledging the existence of discrimination and taking steps to prevent it;  

 Making the school a place where everyone, irrespective of a protected characteristic, 
feels welcomed and valued;  

 Promoting good relations between groups within the school and the wider community;  

 Ensuring that an inclusive ethos is established and maintained;  

 Opposing all forms of discrimination and harassment;  

 Being proactive in tackling and eliminating unlawful discrimination. 
 

Our School Equality Ethos  

 Our school opposes all forms of racism, harassment, prejudice and discrimination.  

 Our school publicly supports diversity and actively promotes good personal and 
community relations.  

 Our school recognises diversity as having a positive role to play within the school.  

 Staff foster a positive atmosphere of mutual respect and trust among pupils from all 
groups.  

 Our school caters for the dietary and dress requirements of different groups, subject to 
health and safety regulations.  

 Our school enables pupils and staff to celebrate festivals and other events relevant to 
their particular diversity and actively encourages all pupils to understand these.  

 Clear procedures are in place to ensure that staff deal with forms of bullying and 
harassment promptly, firmly and consistently.  

 Actions taken are in line with relevant policies and guidance such as those for anti-
bullying and dealing with racist incidents.  

 All forms of harassment are recorded, monitored and dealt with in line with relevant 
school policies.  
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 Pupils, staff and parents are aware of the procedures for dealing with intolerant 
behaviour and that such behaviour is always unacceptable.  

 Staff will attend training to support them to deal effectively with bullying, discriminatory 
incidents, harassment and prejudice. 

 

Responsibilities  
 
We believe that promoting equality is the whole school’s responsibility: School Community  
 
Our School Governors as a whole are responsible for:  

 Making sure the school complies with the relevant equality legislation  

 Monitoring progress towards the equality objectives and reporting annually 
 
The Headteacher is responsible for:  

 Drawing up, publishing and implementing the school’s equality objectives 

 Making sure steps are taken to address the school’s stated equality objectives  

 Making sure the equality plans are readily available and that the governors, staff, pupils, 
and their parents/carers are aware of them  

 Producing regular information for staff and governors about the plans and how they are 
progressing  

 Making sure all staff know their responsibilities and receive training and support in 
carrying these out  

 Taking appropriate action in cases of harassment and discrimination, including 
prejudicerelated incidents  

 Enabling reasonable adjustments to be made, in relation to disability, in regard to 
students, staff, parents / carers and visitors to the school 

 
The Senior Management Team is responsible for:  

 Supporting the Headteacher as above  

 Leading on actions to achieve our equality objectives. 

 Ensuring fair treatment and access to services and opportunities.  

 Ensuring that all staff are aware of their responsibility to record and report prejudice-
related incidents. 

 
All staff are responsible for:  

 Promoting equality in their work  

 Avoiding unlawful discrimination against anyone  

 Fostering good relations between groups  

 Dealing with prejudice-related incidents and reporting any concerns  

 Being able to recognise and tackle bias and stereotyping  

 Taking up training and learning opportunities 
 
The Headteacher is responsible overall for monitoring the recording of prejudice-related 
incidents. 
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Monitoring and Review  
 
Progress towards meeting our equality objectives will be reviewed and reported on annually.  
 
At least every four years, we will review our equality objectives, taking into account any 
changes in our school profile and other evidence of need.  


